
 
 
Dear District 29 Parents, Guardians, & Staff- 
 
During my 15 years of service to District 29, it has been my goal to be diligent in my oversight of the District, 
honest and transparent in my communication, and dedicated to our students, our staff, and our schools. During 
my tenure as an educator, I have never experienced a situation that has had such a pervasive impact on this 
school community, nor one that has been more personally devastating. 
 
On January 21, 2020, seven days after a Sunset Ridge teacher found a hidden camera in a bathroom at Sunset 
Ridge, I published a Question and Answer document acknowledging that we relied on criminal background 
checks for Mr. Garcia that were provided by the vendors versus initiating our own criminal background check 
on him. The comprehensive, independent investigation into this matter has confirmed the accuracy of this 
statement.  
 
While the District did obtain background checks for Mr. Garcia from its vendors, it did not obtain fingerprint-
based criminal history background checks. Although I do not personally manage vendor contracts, I, as the 
Superintendent, am responsible for oversight of the entire District. In this instance, I did not ensure that the 
criminal background checks received by the business office for Mr. Garcia were, in fact, fingerprint-based 
background checks. Whether or not fingerprint based background checks were required by law, I agree with the 
conclusion that it would have been the best practice for our District to complete them, and not rely on the 
vendors. To the District 29 parents, guardians, staff and Board, I offer you my sincerest apology. 
 
I want to assure everyone that we have learned from this situation, and have already begun implementing 
responsive actions to make our District a safer place for everyone, including: 
 
• Ensuring that all contracted staff that have a consistent presence in District 29 schools, complete and 

regularly update fingerprint-based criminal background checks that are initiated and managed by the 
District.  

• Ensuring the completion of an annual search of the Sex Offender Database and Murder and Violent 
Offender Against Youth Database for all contracted staff that have a consistent presence in District 29 
schools. 

• Ensuring the review and approval of background checks for all contracted staff by BOTH the Business 
Office and the Superintendent. 

• Ensuring that all contracts with private firms doing business with our District are regularly reviewed and 
updated by legal counsel and approved by the Board of Education. 

• Ensuring the appropriate monitoring and supervision of all vendor staff that are present on school property.  
 
In addition, we will engage an independent review of our Business Department protocols for employment 
processing and supervision, with particular attention to employees of vendors/contractors, by a Human 
Resources expert. I will also continue to collaborate with the Board of Education’s Policy Committee to update 
our District 29 Board policies and procedures in this area. 
 
I am confident that these practices and protocols will enhance the safety and security of our District 29 schools.  



However, as stated so eloquently by two Sunset Ridge School teachers during a recent public comment, 
focusing only on improving practices in our District neglects our responsibility to share what we have learned 
from this terrible situation. We can, and must, advocate for changes that improve the safety and security of 
schools everywhere.  

  
In that spirit, I pledge my partnership and commitment to the following: 
• Working with the State Board of Education on clarifying and strengthening language in Illinois School 

Code and their published templates for vendor contracts, regarding the obligation and process for 
completing criminal background checks on vendor staff working in public schools. 

• Working with the State Board of Education on increasing the requirements for updating criminal 
background checks, and searches of the Sex Offender Database and Violent Offender Against Youth 
Database. 

• Working with the State Board of Education to review their compliance audit template and improve the 
specificity of language related to criminal background checks, and related training for State Compliance 
Auditors to evaluate the various types of criminal background checks. 

 
I hold the distinct honor of leading and serving the District 29 community. It is my resolute intention to 
continue to serve the students, staff, and members of this community with the same passion, dedication, and 
commitment that I have given during my entire tenure. With that mission, I ask the District 29 staff, students, 
and parents/guardians for your support, partnership, and trust as we work through this situation, and move 
forward, together. 
 
Sincerely, 

 
Edward J. Stange 
District 29 Superintendent of Schools 
 
 


